Gity of New Pedford

IN COMMITTEE

November 10, 2022

The Honorable City Council
133 William Street
New Bedford, MA 02740

Dear Honorable Members of the City Council:

The Committee on Ordinances at a Meeting held on Monday, October 24, 2022, considered a
COMMUNICATION, Mayor Mitchell to City Council, submitting an ORDINANCE, Amending
Chapter 19, Section 19-7, Establishment of Unit C Classification and Salary Plan; Procedures for
Advancement. (Ref’d 09/08/2022)

On motion by Councillor Burgo and seconded by Councillor Abreu, the Committee VOTED: To
recommend to the City Council to take “No Further Action™ on the COMMUNICATION, Mayor
Mitchell to City Council, submitting an ORDINANCE, Amending Chapter 19, Section 19-7,
Establishment of Unit C Classification and Salary Plan; Procedures for Advancement. This
motion passed on a voice vote,

IN COMMITTEE ON ORDINANCES

d.

Councilfor Hugh Dunn, Chairman
HD: dmb



CiTY OF NEW BEDFORD
JONATHAN F. MITCHELL, MAYOR

September 1, 2022
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1R - J38 U
a

City Council President Ian Abreu and

Honorable Members of the City Council
133 William St.

New Bedford, MA 02740

Dear Council President Abreu and Honorable Members of the City Council:

I am submitting for your consideration an ordinance amending Section 19-7 of the Code of
Ordinances: “Establishment of Unit C Classification and Salary Plan; procedures for
advancement.”

The enclosed memorandum from Human Resources Director Judith Keating and Chief
Financial Officer Michael Gagne provides (1) background on the recruitment/retention
challenges the ordinance is intended to address and, (2) a description of the process used to
ensure that the Plan reflects strong internal and external equity across all positions and
departments.

Thank you fg

your consideration of this important matter.

CITY HALL » 133 WILLIAM STREET * NEW BEDFORD, MA 02740 « TEL: (508) 979-1410 - Fax: (508) 991-6189



CITY OF NEW BEDFORD

in the Year Two Thousand 2nd Twenty-Two

AN ORDINANCE

Amending Chapter 19. Personnel

31- 509
Be it ordained by the City Couneil of the City of New Bedford as follows:—

sgcTioN 1. Chapter 19, Section 19-7 of the Code of Ordinances of the City of New Bedford is
hereby amended by striking the section in its entirely and inserting the following in place
thereof:

Sec. 19-7. - Establishment of Uni

t C Classification and Salary Plan; procedures
for advancement

(a) There is hereby adopted a Unit C Classification and Salary Plan, effective

kJJul_v 1, 2022, amending ali prior rates of compensation under this Salary Plan by establishing

he minimum and maximunm salaries to be paid to employees in positions so classified in the
nit C Classification Plan, as follows:




(b) Salary Schedule:

Unit € Salary Schedule, Full Time Ra;e

Grade Step1 Step2 Step3 Step4 Step 5 Step6 Step? Step8 Step 9 Step 10 Step 11 Step 12
M-01 $500 | SAR37 | S975 | 551838 | 54041 | 956338 | $58733 | S6L2% | %33 | 465590 | sevsss | Smnzet
M0 $46907 | $49.250 | $5A7IS | 53313 | S56200 | S5B593 | 96083 | 963673 | 965908 | 68215 | Smen2 | 473073
"0 8782 | s, | %sa7e2 | 556068 | 558451 | %6093 | S63525 | seed | %8542 | S0 | S:4m | 575,00
M-04 80,733 [ 8530 | 955933 | $58310 | Se07e8 | se3372 | Seeoes | seRams | srase | smm | sm3e | $79.033
M-05 $52.762 | 55400 | 58170 | Se0.642 | $63200 | Se5906 | %807 | $mem | smaim | smrm | smas | senis
M-06 $55400 | SS8A71 | $6L,080 | SA3675 | 966382 | 563203 | 572044 | 575210 1 S71B43 | 80567 | 483387 | $86,305
M-07 58,071 | S61080 | Sea1m | Seeg9 | sesvor 1 S7aee3 | $ms51 | sisom | $8L73s | s34595 | %875s6 | se062
M-08 $6L080 | Se4138 | 67341 | S0203 | $73186 | 576207 | 579539 | 582920 | 485822 | 48882 | 391935 | 495152
M09 $64,133 | 567340 | $70707 | $73712 | S7esm | s8010 | $83S15 | san0e4 | %9012 | $93266 | 9653 | $o9um
M-10 $67,300 | S70707 | S7a202 | S8 | Se0687 | SBaile | $8TES1 | 591418 | So4618 | S9r9ne | $100,357 | $104.904
M11 S8 | $74950 | 7869 | ds2042 | 55X | SEeded | $92953 | 496904 | 4100296 | 5103806 | $1074%0 | 111,200
w12 STSE63 | $70446 | $83418 | 36964 | 590660 | Sm4513 | e85 | swanz | Swe3n2 | $iw0033 | su3se | suisw
M-13 80,203 | S8A3 | 8842 [ 402182 | 996,100 | S100184 | Si0d4d2 | $1088%0 | S112601 | St1e63 | 5120718 | 4124943
M-14 85,016 | 589267 | 59370 | Sm7IA | 510087 | 5106196 | S110709 | S115414 | 5119454 | $173635 | S127.962 | 5132441
M-15 $90117 | 94623 | S99354 | S103577 | $107.979 | $112%68 | 517,352 | $122330 | 5126621 | $13L,053 | SIS640 | $140,387
M-16 $96425 | S10026 | $106309 | 5110827 | S1155%7 | S10447 | S125566 | $130903 | SE3sAsd | S140.2% | Sias13 | §150,214
M-17 $103,174 | $108,333 | $113749 | 118584 | $1362 | Sussm | 5134355 | Su0065 | $144967 | S150041 | 4155292 | S1607%
M-13 $110,39 | S115916 | S121,712 | S126884 | S13227 | $1378%9 | 5143759 | $149.869 | S1s5115 | s160544 | 166163 | $imom
M-19 $HB1 | $1240% | 513023 | S135767 | $141537 | 5147552 | 5153823 | 5160360 | $165973 | Sunms2 | Summ | s1sa017
MY $126,393 | S132713 | 5139348 | S145,71 | S15h4d5 | 5157881 | S1eas91 | Su7Lsee | S1rns2 | Sis3s0r | s1o0241 | $1968m
M2 $135,241 | $142,003 | 149103 | $155440 | $182,046 | 5168933 | Si7e1i2 | 5183597 | $190023 | Smeera | Sw3ssr | Sa10682
M2 $14708 | 5151943 | 5150540 | 166,321 | $173,390 | $180,759 | S188441 | $196450 ] S2033%5 | sa0442 | sanser | 2430
M3 $150,837 | $16257 | S10.708 | $177963 | 418557 | $193.412 | S1632 | $21001 | Sa17sss | osasav3 | s2330s4 | saiom
Unit C Salary Schedule, Non-Residents Full Time Rate (10% reduction)
Grade Step1 Step2 Step3 Step 4 Step5 Stepb Step 7 Step8 Step9 Step 10 Step11 Step12
M-01 0592 | M2621 | AT | 6654 | S48637 | Sso704 | $528%9 | 555,106 | $570%4 | 59031 | S6L097 | 66323
M-02 e | 4437 | 6543 | Mes: | S50584 | ss2734 | 454975 | 45731 459317 | 461,93 | SeaS42 | ¢65766
M3 M3 | M6099 | 8404 | So0461 | SS2606 | SSABAL | sSh1m2 | 459602 | 61688 | 63847 0 65082 | 4683%
M-04 MSER0 | S473 | S0 | S52479 | $5a710 | 557035 | 550459 | ¢e1oe6 | sealss | seeamt | 6875 | 41
M-05 7486 | 9860 | 95233 | 54578 | 56898 | 559,316 | 61837 | SRA4ES | %6671 | 69056 | STLAM | 47139m
M-06 9861 | 552354 | S4072 | 557308 | S04 | sea3 | 64930 | 567680 | Sn0s8 | S7s10 | o8 | Smem
M-07 52,356 { %4972 | $5770 | Se0am3 | seamt | 507 | S8 | S0m | S73sel | Sel3s | S78s0l | $ensse
M-08 $54.972 | $57721 | Se0.607 ) %6382 | 65868 | Seaeer | 47ses | Sne: | smaa0 | smoa3 | ssrml | Sesew
M-09 $57,720 | 60606 | S636% | 666,340 1 Se9160 | 672009 | $5083 | $78358 | 81,100 | 483939 | $86877 | 989518
M-10 $60,606 | 63636 | S66818 | 569658 | 72618 | SIS05 | SO | $82276 | 85156 | 588136 | S9L1 | 494414
M-11 o443 | S67455 | SI088 | $73838 | Svedme | Seo2p | oB3ES8 | S8ru4 | %0266 | 59342 | $966%5 | $100080
M12 $68,097 | S7LS02 [ $50M | 618267 | 581594 | 585061 | $88677 | 492445 | Sose8t | 699030 | S1024% | $106,082
M-13 $T2,183 | S92 | SM58L | 3290 | 586490 | $90.065 | 493997 | 497992 { S100422 | S104972 | S108606 | Si12448
M-14 $1651 | Ss0M0 [ Sm3s7 | sero4r | Soue80 | 95576 | 99963 | s103873 | 107508 | S1a2m | Suss6 | $1191%
M-15 81105 | sss6l | se9a19 | se320 | somast | swn3m | swsew | 10005 | susess | swnos | sinom | swems
M-16 986,783 | 91122 | 595678 | 599744 | 5103983 | 108402 | S113010 | S17812 | $12193 | 126204 | $1306n | 4135192
M-17 $92857 | 97499 | $102374 | $i06725 | SHLel | 4115990 | 3120919 | 126,058 [ $130470 | 5135037 | $139763 | S144,655
M-18 599,356 | 610434 | 5109540 | S114,1% | S119049 | S124109 | 3129383 | 134882 | 130603 | 5144480 | $149546 | 4154780
M19 | S106312 | SHLET | $117.209 | $122190 | $127,383 | S132707 | S138.441 | S1443% | 514937 | S54.604 | S160015 | ses6ls
M0 | $13754 | 5119441 | S15413 | 130744 | 5136300 | 5142003 | 4148132 | Sis44x | $159.83 | S165427 | sinme | st
M2 $121,716 | S127.802 | $130192 | S$130.89% | S145341 | $152039 | $1s8501 | S165.2%7 | S0t | S17006 | $183.202 | $189.614
M-22 $130.237 | S136749 | S143586 | S149689 | S16051 | S162,683 | S1ea.597 | $176805 | 5182993 | 6189368 | S196006 | $202.8%7
M-23 5139,354 | S1463% | $153637 | SI60,167 | S16697 | S1ra071 | S181,469 | %8981 | 195,802 | Sa02655 | $209748 | S217.080




(c) The following positions are classified by assigning each of them to a pay grade and
salary step in the Unit C Classification Plan:

Position Title Grade

Administrative Assistant : 2
Administrative Assistant to Assessor 16
Administrative Coordinator 4
Administrative Manager 8
Affordable Housing Specialist 7
Airport Manager 17
Art Curator 10
Assessment Specialist 4
Assistant Airport Manager 13
Assistant City Assessor 12
Assistant City Auditor 13
Assistant City Clerk 12
Assistant City Council Clerk 10
Assistant City Engineer 14
Assistant to the Chief Financial Officer 16
Assistant City Planner 12
Assistant City Solicitor i3
Assistant City Treasurer 1t
Assistant Collector ' 11
Assistant Director of Cable Access 9
Assistant Director of EMS 13
Assistant Director of Human Resources 14
Assistant Director of Information Technology 16
Assistant Director of Inspectional Services 13
Assistant Director of Public Health 14
Assistant Director of Purchasing 13
Assistant Director of Zoological Services 14
Assistant Procurement Officer

Assistant Project Manager 4




| Assistant Superintendent of T 127 ]
Highways/Utilities |
Assistant Superintendent of Wastewater 12
Assistant Superintendent of Water/Plant 12
. Manager . P
Associate City Solicitor 13 ;
'L Audit Supervisor 7
' Branch Manager ) 9
Cable Access Administrator 4
CD Project Manager 9
" Chief Financial Officer - 23
Chief of Operations 20
Chief of Staff I 20
Chief Videographer 7
“Chief Water Treatment Operator o 10
| City Arborist - 8
City Auditor 18
City Clek 18
City Engineer 17
City Project Manager 16
City Solicitor ! 19
Civil Engineer 1
Civilian Advocate |
Clerk of Committees - T 4
Collection Supervisor . 5
Commissioner of Infrastructure 1 21
Communications Officer i 8
Community & Historic Preservation Planner 5
Community Energy Coordinator 9
Community Relations Specia-lﬁs_t_ 7
' Compliance Officer 6
Conservation Agent 11

Constituent Services Coordinator

Curator of Aquatics




Curator of Education (Zoo) 6
Deputy City Treasurer 14
Deputy Commissioner of Public 18
Infrastructure
Deputy Director of Community Development 13
Director of Cable Access 12
Director of Community Development 17
Director of Community Services 14
Director of Council on Aging 11
Director of Emergency Management 16
Director of EMS 17
Director of Facilities & Fleet Management | 17
Director of Grants & Finance 10 |
‘Director of Human Resources 18
| Director of Information Technology 18
Director of Inspectional Services 16
Director of Leash Law - 10
Director of Licensing 11 _
Director of Parking 14
Director of Parks & Recreation 15
Director of Planning/City Planner 17
Director of Public Health 18
Director of Purchasing 16
Director of Resilience & Environment 16
Director of Special Events 11
Director of Tourism/Marketing 13
Director of Veterans Services 12
Director of Zoological Services Il 17
Election Commissioner i3
Electrical Inspector 8
'EMS Training Officer 12
Energy Manager 12
7

_l_Ehe-rgy Office Manager




Environmental Project Manager

Executive Aide 13
Executive Finance Operations Specialist 13
Facilities Superintendent 13
Finance and Operations Manager 11
Financial Analyst 6
First Assistant Cit)7 Solicitor 16
Garage Foreman - I
Garage Superi}i"cendent 13
GIS Specialist 9

" Grants Auditor 7 ]

:_E}féhfé_-c_dhipliance Coordinator 8
Grants Manager R 8
Head of Reference 13
Head of Special Collections 12

| Health & Safety Officer
HR Generalist 6

' Human Services Coordinator
Industrial Pretreatment Engineer o 8
Information Technology Analyst 10
Information Technology Er'l-éi'r'leer 14
Lab Director 12
Legal Services Coordinator 7]

. Legislative Counsel ' 13
Library Director 16
Library Specialist 7

f Management Analyst - 9
Management Analyst Tax Title 9
Marine Resource Officer 8
Marketing Assistant 4
Neighborhood Liaison 5
Neighborhood Planner 5

4

Parks & Recreation Manager




Payroll Supervisor 10
Pre-Professional Librarian 6
Program Director 9
Public Access Director 8
Public Health Program Manager 1

Public Information Officer 11
Rehab Specialist

Resource Coordinator

Sealer of Weights & Measures

Senior Branch Manager 13
Senior HR Generalist 8

Senior Information Technology Analyst 14
Senior Systems Analyst 13
Senior Grants Auditor 11
Staff Planner 9

Superintendent of Highways 15
Superintendent of Wastewater 15
Superintendent of Water 15
Superintendent of Water Construction 15
Supervising Civil Engineer 13
Supervising Public Health Nurse 8

Superintendent of Facilities & Construction 15
Superintendent of Green Space 13
Systems Analyst 10
Tourism & Marketing Manager 6

Treasurer/Collector 18
Veterinarian 13
Videographer/Tech Assistant 1

Water Registrar 9

(d) The annual rates of compensation established herein, above, shall be amended by
multiplying the percentage rate of increase for municipal employees represented by Local 851,
American Federation of State, County, and Municipal Employees (AFSCME) made from time to




time, to each grade and step of the Classification and Salary Plan effective on the date of adjustment
made for municipal employees, which shall be on or after the effective date established in Section
19-7(a) above.

SECTION 2. Upon this Ordinance taking eftect, all unit C employees currently employed on
the date of final passage shall be placed on the Grade that corresponds to their respective position
and on the closest step within that Grade that reflects the dollar amount that is a minimum of five
percent (5%) greater than the employee’s current salary. Subsequent step increases shall then
occur pursuant to Section 19-7.1(b).

SECTION 3. All changes in salary affected by this Ordinance shall be implemented retroactive
to July 1, 2022 and retroactive payments shall be appropriately provided within 90 days afier
final passage of this Ordinance to each affected employee that is employed by the City on the
date this Ordinance is finally passed.

SECTION 4. This ordinance shall take effect in accordance with the provisions of Chapter 43
of the General Laws.




